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13

Memo No..... Q’(f ................ Ranchi, Dated. Qﬁ@! 01&
Copy to: ACEO, Aditiyapur Municipal Corporation /DC /DDC/

Saraikela-Kharsawan for information and for sharing to related office. The

common mistakes may be looked comprehensively for all the wings and

necessary action may be started.
\

v
Deputy Secretary

Memo No....% ................. Ranchi, Dated. 2. .9/./".’.2.@ 24

Copy to: Principal Secretary, Panchyati Raj Deptt & Principal
Secretary, Urban Development and Housing Deptt/ Secretary Finance
Deptt/Secy, Commercial Tax Deptt. & Secretary Mines & Geology for

necessary corrective steps on resource issue. W qﬁ
i}

Deputy Secretary

Memo No..Z;.Cf ................... Ranchi, Dated. 22/82/2.0 2. C
Copy to: Secretary, Deptt. Of Labour employment ‘and Skill

Development for action.
3
Deput;m
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TAE— fa(SFC)-12 / 24(15)(un&Hb)...—35—... /R0 70

AREVE TP
N A ST
I, feS—30.01.2025

e
Iy faT T,
ANEGUE, 3T |
T |fyg,
FRWUE, I |

mmﬁﬁmaﬁWWWwﬁﬁmﬁl

SH 1990 & ww # PR e e Seer s o |

1. Jharkhand Municipal Act-2011 # HRITT Wae & 99 Yaa™ @ srieaT @

w1 Rerfy & —

() Municipal Establishment Audit Commission (Sec—61)

(i) Jharkhand Property Tax Board (Section—153)

(iii) Municipal OmbUdsman(Section—63)

IR A BT TS 5o § sperar 1 ?

T XIS WRBR - State Water Board & ToH UX foaR @7 &T & admm o
Water Supply T BT ULBs GRI Bei—asl fhar o RET 8?7

(i) e el W T8 P B FIT AT DWsD, MADA and ULB BT TET§ 7
(i) yADA @ 8T WR WX AIADA, BIADA, SPIAD, RIADA F Water Supply industrial
purpose & oTT oy =@ o= 1 &1 & 2 F7 U 7R B e @ 2
(iv)mﬂﬁmﬁqﬁwmﬁrumﬁmﬁ,moww
g1 <Ifdeg B oY Certain Manpower & 3TITHAT Management Team & U &
¥ B |

(v) Tﬁ?ﬂ"}ﬁ‘f ULBSEEQH@E@RI%I 3??1—(1? Coverage W GTHI HH B |

3. T Cantonment Board 3 ¥T uLg & &Y # Gﬂmﬁﬁlﬁ § 37raT 7 ?
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FREUE TWRUTTHT AR # 9@ Waw™ 781 § ? 9RT WRaR &1 a
g W1 3 ? P A RN R/ BIE WEYE ¥ e HRar 8 ?

. MG MC B &3 Y Main Area Cantonment Board @ HINUI §T&X & | T B
U IR f3aTT BIE FHlen SR arEar € °

. 3T Et% UAir—249 feAip—16.122024 & H9 ¥ Rufy Hfepar we
foar S |

T B THiE—18 RA®—17.01.2025 B av‘f%':cmmmﬁﬁm U |
. fam Nodal TETRIGRY @19 8, S9&T =ART fIar W |

. STHEIEYR —TATA- Industrial Town Notified &, ST SfeRgamT 1 Wity T arercs
W W ST R o |

. TR-R YUl T 41 28012025 B UL B T ve H B USIer
- Iy TE gar |

109 & B § HUAT WA 7 B F&C N 7T TG I Syere]
RN |

S

I O ST |
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- T yfidss o)X gErad) oY QT @ ueriteiRat @ i e
16.01.2025 U9 17.01.2025 &1 fdy A faust &1 sulvr—

(@) wulRerfa:—

1. 3 O AR, ST MR, vaEd) I fawe, siavs,

2. A o AR Rieer, wEfl, vard I T, sravs, 19
3. A AR Ir, TdgH, dEr) e T, sREvs, 3|

(@) S NS RMET gRT S WIS U Aei-86 {25 15.01.2025 TF
07.01.2025 DI YeIM Wfed, T=rgd IS AT Ud uaiReRat & wwer g
o & P9 A T I Sudel NS T

(1) f3Slica domga AISHT dded W 2069 fedid—12.08.2023 U4
T 2037 feTh—28.11.2023 Td UFiw 3176 o5t 22122023 donm
UAGH—74 QAT 10012024 AT $T TS FoN THW WK gIAT (b
fesfiedt TomT o WeR & WR ¥ 53 WIP B qUT ¥ SU FRA
B AT DI T 2| gEH UM R W e R, e O Rl
SR, $UYFH NS DI AT PSS AUST AT ST &1 Right to
Service Act BT Al VIR B TFHR T 3T WA¢ TT BT & Uned
QAR e SUAT BRIS STl 2 |

@) v AREe™ gEgIe]e fdid Wded Wh—e26 faA®
19.032023 Td AP 1273 fQH1 26052023 U4 UARIG o9 @5 W
o faarfa o=iE 1273 e 30.9.2022 T 4 Uomad Sa@l @l
WERd & w0 ¥ B B Gadl Hhed e 742 oA 15.03.2024
fT ERT SUSi®l BRMEAT TAT| IS Front desk helpdesk b gRwm &
ST deErE @ fog e srawen Jeam e, gexuic Td a1
G ol TERT 899 $RF ! Favl Sad URuS A wfie ¥ | vea
M

Ko™
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_2_

R R A= fewm & degd Wi 8GR @R o9 g 2q
fewrfa veiteRal & @ dare wR W iR sriee @ ogerR
o B, <fd ada ¥ g8 gaRen ward ) 8 | AWM §RT gEEe g
STH TISTHT BT HRAN 2025 H YA R B AT 2 | UrId S Beg
1 70T A 2022—23, 2023—24 TT 2024—25 H 500,1000 T 1000 FHel
2500 s ®I WIGAT fBar war T a¥ 202526 H 99 g Al 1845
TIRd §H $ BT B Qo e o sige | @' W g e mar
NS & 24 FIell # 264 UEUS 4345 UETAT UG 4192 UH ARG HaAl BT -~
forafor qoi 21 59 9 153 daraa wae &1 i sreae @fea & qerm o8 |
IS & 16 Foral # EReT § SO W HaW SUTEl RGN # 16, QAT
gy 4 13 WUSA—EREE/ga, § 11—11, TAem d 8 qef
g / qofiEH /T § b1 B S R, ST Srady R ¥ 1 W 5
T waq fHioel| 89 @ gaer 31 78 ort arfoefrer gof g

() HEOHA AT YRR AN Hhed 6T 2767 faTH 01.11.2023
BT T PHRY & g 8 | Wil el &7 prf SReT WS # 7 |

(6) VST U RIS U4 &HdT fahr Ud d=d IS WRIST 9RYg S
T Uq Tﬂaﬂ—\’m (Panchayat:’ Raj mst:'tution) AR Bl gac A B
foem A e gf¥ieror ud geEfes @ fou 31 s9e Sidvia oiasd
g7 fl 5T W7 &7 2

(5) 15a1 fo<T JMANT ERT GEgel ol fIWIT 37 e | Heftd W

e & &% IR PR e & €Y forar R/ dad wWR /U™
AP

W
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_3_

2| §9® <Bd zPDP (Zila Parisad Development Plan) BPDP (Block Panchyat
Development Plan) W4 GPDP (Gram Panchyat Development Pign) JTSTIRI T
g fdar o € ok s Wgad ®Y 9 #pop HEl WG ¥ S AT
HH o forg geIRR faA9mT & a98d Public Plan Campaign & TEA BvS
BIfeST T &7 <81 B | 39 ¥y # fafr W W 15mcrc @ T8 g
¥R A= TR R Sude A I T Ao 31 Rl 3 e B
BT SR 5T T € | BeDP/ ZPOP BT TESTT IRA TSR F W & Tl
$HD] Ui SIS BT WY |

(vi) GPoP WR WR TAMT 1 /2 LSDG TIT adopt AT TAT & | SHHT 4345

s : i
ST BT analysis & AT T Waimpact BT TAUT I theme WX total
allocation T Toha=TT =g gal %T

() forem uRwg & W&f¥w fowmr grr fefa v @=@-2713 A
30.12.2024 U9 3170 fSHTH 21.12.2023 ST BT 74T |

(i)  BPMS REVENUE GENERATION DATA 2022 W 15.01.2025 T SUTE] HRIT
TN T S A & F We! @7 e ae e ¥ Wet 21 39 g
TR AR, UGS TAT ARG H Revenue Generation [T B TSt #
2024—25 STHACTS] § A 2022—24 # BRAE @ T 8| Gt Ay §
yerel T Rerfy e o= I | AT omnRa wden @, fore
gRYg P 98T B IO IgM BT FIRT b WIg |

(i) mmﬁwmﬁwm@?ﬁ%mﬁf
(v) f7erm aRug BT assets T 27 RYem uRvgar @ & |
TRES -
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(v forer gRYg o WU A% FT fHa-T A IUT HIARME W U

() R sefREIRal & RemaR, yEvsar, T deradar AT R
RGN g, U 99 & aresiiad, Sfg S /ST ST SaTd) T
gfder oo Iog gEared 9 e ol e geen ¥ uavs, e
THEI 9 UTa & @ @ ogaer A g ¥ 59 guniy Suder
IR |

(8) @MANT W U d—242 foATH 10122024 Td THG—17 &A@
07.01.2025 & BRIAIET & URT USIRGIRGT ®1 SUTeT H1E T | STH
T T GEAT § 91 S SUSel BRSO g 8, 99 WE HY
9y < |

() usrIRAT = ¥g WY Wgfa far f& =i 26 femiT—10.04.2024
ERT H TE IR T Suerer e ¥ wHE ol | uided g 9w
&1 IR Jer T & oft e 2| e wum Rule &g anfd

TEF‘ITQVE?I forega TAREH (AR YRR T @ difd comprehensive and
composite coverage [T ST T |

(0) oM gRT IfREE W@ 1422 f3AT6 16.06.2023 B U ST
FRET T R T WR R dRReE B USURG] @ AiRNS
=T/ 2f e W BT e Sooid & | >

W
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(1) wERD faWET ERT garRm TRM fF 20 fasge w13 M W
YIRS (PRI) BT BT & SO Sfaeiad <& TN wfdadl &1 yeardiore
et U <R SANT BT SUA™ FHRIAT AT 2| 99 UG UFTRor famm
gRT ¥ R 4 o wfy g ¥ e @ 21 fag W
YIRS 1 e 2 | i v el fpm gmer i ¢ o @

(12) IO fA9RT ERT e fdhar T & SNwsiR (own source of Revenue)
@ forg sRrre 5@ @1 @R fAr T AfR eeee FRar 6 @
afrRer ®18 e =8 gom 2|

(13) IR HiT AEC FT WA w7 27

@) W’qdocumentmaaﬁﬁﬁmﬁéﬂﬁﬂﬁmmg
St T 8-

@) Act/rules TSI PRI TgaRen fREIRE B 2 wRwve YR NToT
e @Y gfa g 2|

() fOE @RT e BT (AT FI-P9 GNP Act T B Fpan
7% Werd AT g |

() 13d B R S, 149 B A amaT qen 153 R amaNT
& & facia afaR fafi-fpad YR cppsTonze B U g wen wm
F  Reft &

(0) PRID THTI WR W SUTH manpower BT RAMY, TS T B B
ST @RI, SFerT—3reT FaT frAeT oo UURIG XIS R @ ¥ den
ST g famT o i @egy &Y

WON h-
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() UARId ST fONRT B RAGAT G-RISY JATerd, UiRIET HRemE qRfT
&3 T BT T 3 aﬁﬁ%ﬂw Ug /aﬂﬂ?ﬁf%ﬁg Adequate B7

() TUfd BT T RN B T AT e © UG YA B Far ufta 27
FIT BT Promotion ﬁsﬁm%‘?mﬁa’rﬂ%wwé?

(7) Hfeer ReTT prrsp fAMMT R W T B, @7 2001 & a7 o7 qerr
IRTdE e gan? e o= aiafREt # afger o= wfafaRat & e
Pife ofata Refy /v« 87

€ T 10 A ¥ S I B R e femens W uRifIRR S
IGEL] URXDIX Honour National/State/International  level TR ﬁ?ﬂ/ YR

A / UG, B B I T BN |

()  Schedule Area ¥ e fref wave YaRid oTeoiRd 87 @ &F
o ufaffrt @ frafem & forg @ o1 faely smReqor 287 sifow et
% gag fof oife & Sewfafel &1 aRevr arR a1 W 9
IO X7 TE &F F e UM W ) UM W B ol @ e
e Tomag & wrar # 87

(10) Account keeping stand adopted at alf levels of PRI.

(11) Audit Standard and Authorized body P9 § ger fra 'R W fhanr
|
e 27

(12) T Local Fund Audit T TS BT 27 Gafdd Act/Notification forder T
Uiy & WIS | o

™
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(13) Average no of Bank Account and nature of account at all levels of PRI T

Authorized Authority to operate the said accounts at different levels of PRI.

(14) Is there any vigilance committee at WARD-ZP level? If ves, the concerned

Notification @1 Hfdl < |

(15) Any other information relevant to the functioning of PRI.

A‘l’f't( 194"
(= wam Rig)

I fasT s

FRETS YIPHR
g I

ST f(sFe) Bt/ 2. 36, oo W0, R . 30,002 2005
wfaferfd: wens wi¥a, daridt w1 fovm, sRgve WReR & gue 1 snaws w9 |

qufé
(-mmhvm

_ T ﬁl’ﬁ em'r‘m
sTaiE— R(sre) B/ 34 fosro 34, R, n B30 OLa0 20 C

yfafert e, R fam, svave wer & gt 9T |
FLL - s

\,I/vl’

(terer forenx =m)
[0 |fg,
b I & smanT
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Amrendra Prat i t . inc
House, Ranch, ap Singh, 5™ State Finance Commission, Yojna Bhawan, Nepal

Attendance :

1. Sri Harishwar Dayal, Member, 5" Finance Commission, Ranchi

2. Sri Pankaj Kumar, Joint Secretary, Department of Health, Medical Education &
Family Welfare, Jharkhand,

3. Sri Lalmohan Choudhary, Consultant Department of Health, Medical Education &
Family Welfare, Jharkhand. '
2) 5" State Finance Commission has send a letter to the Department of

Health, Medical Education & Family Welfare, Govt of Jharkhand vide
letter No.02 dated 09-01-2025 besides two letters were sent carlier, as
mentioned under the above reference of last letter. But there is no
response received from the concerned Departmcnt. However the
department is receiving the grants from 15" CFC besides PRI & ULB.

(3) On telepbonic request the department has deputed two officers for
attending the mccﬁng on the subject related only to 15 Central Finance
Commission Grant being received by the Department.

4) In compliance to above para 3 the department has shared the progress
report of 17 activities permissible and undertaken under the Health
Grant. There was reported some progress on this subject which include
infrastructure development and recurring expenditure on certain
technical infrastructure needed in the public health etc.

%) This has been informed by the department that the department is only
able to access the grant for the Financial year 2021-22 & 2022-23 and
no grant is received yet for the financial year 2023-24, The proposal for
the same has been sent to Govt of India. This shows that previous yeat’s

_ backlog is under progress almost with a year backlog,

(6) Department has made it clear that funds are transferred to ULBs and

PRIs for the implementation of the scheme and breakup is not made

M.
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(8)

®

(10)

(11

-
available to SFC. They are request to make a breakup to the SFC at the
earliest about grants send to PRI & ULB year wise and activities wise.
The report has mentioned that 719 civil work under the head of building
less HSC,PIIC,CHC,BPHU and UAAM were approved, the work
started only in 479 schemes and work completed out in 427 schemes.

This shows that this needs attention and regular review to expedite the

completion of the scheme within the stipulated time.

District wise breakup is also been given about activities and the
expenditure shows that under different activities grant of 444.39 crores
and 445.76 crores received for the financial year 2021-22 and 2022-23
and expenditure incurred of 86% and 73% respectively,
This reports indicates that if TDS deduction under different heads done
properly annual return éubmitted by the implen;lenting agency this will
enrich the state exchéquer e.g. GST and VAT, mining royalty income
tax labour cess. |
This also needs to be reviewed. It was observed during the field visit
that TDS deduction are not made appropriately and regularly by
ULB/PRIs. The CAG audit or random check by the authorities of
concemed department may do the verification of the record and if find
shortall/defiances this must be recovered immediately and appropriate
acton must be taken against the wrong doers.
The officers present in the meeting had mentioned that notified building
less TISC has already been covered in the last 2 years under the grant
received. The department may relook the guidelines and permissible
activities only may be taken to make best uses of available resources to
revamp the health infrastructure etc of the department. The earmarked
resource for the S years is Rs. 2364.37 crores. This is an excellent
resource for improving the infrastructure.

The officers are also requested to make available the summary of

guidelines applicable for the 15" CFC grants and the process applicable

_
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3-
for the schemes selection, implementation, and output monitoring etc.
Implementing agencies- PRI and ULB etc if there are certain constrains
in implementing the schemes under the resource allocation by the 15%
CFC, that should also be mentioned and sieps taken to address such
issues.

(12) The Department is requested to undertake the issue mentioned in the

para 9. This will help the legal control on the agencies and the

legitimate resources will come to state exchequer.

- /\J—’: g 19D RS -
Caler g
(Harishwar Dayal) (Amrendra Pratap Singh)
Member Chairman
U S | (e : e anDess
Memo No.. ... =L 2 L9 Ranchi.. Dated....7:

.........................

itibnal Chief Secretary, Department of Health, Medical Education
& Family Welfare, Govt. of Jharkhand, Ranchi for necessary information.

Mot
s

_ L . Deput}r Secretary
Memo No....f?.....L.('..-.b.’).@f‘.g:{.{anchi.. Dated.. ..\ 5. 0. 2 20y

.........................

Copy to: Secretary, Department of Finance Commission, Govt of Jharkhand,
Ranchi for information.

ok
e s

: o~
Deputy Secretary

Y
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Proceedings of the virtual meeting held on28th January 2025, from 11:00 AM to 3:00 PM,
under the chairmanship of Shri A. P. Singh, Retired IAS, Chairman, State Finance
Commission,at the NIC meeting hall. The discussion on the fundand functionaries with 49
Urban Local Bodies (ULBs) of all districts of Jharkhand on various issues as mentioned in the
letter vide letter no 24™ January dates 22.01.2025.

1. Attendees:

iil.

Dr Professor Harishwar Dayal, Member,

Jharkhand
Representatives from49 ULBs
Representatives from Piramal Foundation

State Finance Commission,

The absence of onemember of SFC and Secretary of SFC and the representative of
UD&HD was also noted.
Attendance sheet is attached which has only notedthe presence of ULBs
administration.Many administrators cum CEO of MC and administration cum EO
were absent remained.

2. The reports received from ULBs are mentioned below in tabular form

SrNo Name of ULBs Letter no /Date of
report submission

1 BasukinathNagar Panchayat, Dumka 116

2 GumiaMunicipal Council 71

3 East Singhbhum, Jamshedpur 95

4 DumkaMunicipal Council 45

5 Jugsalai Municipal Council, Jamshedpur 86

6 Chhatarpur Nagar Panchayat 98

7 Hazaribagh Municipal Corporation 246

8 Simdega Municipal Council 170(i)

9 Bundu Ranchi, Nagar Panchyat 38

10 Kopali Municipal Council 107

11 Garhwa Municipal Council 212

12 Pakur Municipal Council 164

13 ChakradharpurMunicipal Council Wesl: Singhbhum 92

14 Bokaro Municipal Council 88

15 Chakulia Nagar Panchayat 87

16 Bundu Nagar Panchayat 836

17 HussainabadNagar Panchayat Palamu 63

18 Hariharganj Nagar Panchayat Palamu 31

19 Manjhiaon Nagar Panchayat, Garhwa 69

20 Mango Municipal Council, Jamshedpur 112

21 Barharwa Nagar Panchayat, Sahibgunj 73

22 Giridh Municipal Council 101

23 Deogarh Municipal Council 211

24 Medininagar Municipal Council 380

25 Jamtara 76

26 Chatra Municipal Council 94

W
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27 Madhupur Munic; i
- _viadhupur Municipal Council

gg Kop- ali Municipal Council 51320/6-5
= Shr} Banshi dharnagar Nagar Panchayat 77

2 Sl:ﬂ‘.l Banshidharnagar Nagar Panchayat 114

1 g'mdh Nagar Panchayat, Giridh 45

32 E;:}tmsr'mgll:r Municipal Council 136

D et ing th{n. . - 122

ibasa Municipal Council 75

35 Ranchi Municial Council 113

36 Dhanbad Municipal Council 184

37 Seraikela Nagar Panchayat 67

38 Jhumri Talaiya Municipal Council 27/01/2025
39 Chaibasa Municipal Council 90

40 Lohardagga Municipal Council 28/01/2025

The report received from the ULBs will remain in the soft copy and will be placed on the portal.

3. Br-ief points were only noted as mentioned by the ULBs on the different issues that is
being atti_iChcd as the part of the proceedings. The main points which were largely
common in nature and need the attentionof the department and SFC are mentioned here.

A. Manpower:

iii.

iv.

Many Eos and other officers selected by JPSC in the municipal service, but they are
not provided status of government employee/officer and their service condition is not
being decided about GPF etc. Regular salary payment is also not possible. There
isarrears of salary for a few month as reported.

Most ULBs were unanimous that there are lot of vacancies against sanctioned posts
that’s why they are able to meet their establishment cost to some extent but still
facing resource gaps and the government support is not adequate. However, the
regular recruitment in being done on large scale by UD & HD via JPSC & JSSC and
this is going to create a huge deficit of resources for the payment of salary which need
to be supported by the State Government in the given circumstances.

All ULBs are required to submit a detailed status report on the issue of financial
deficit after filling all sanctioned positions/posts.

UD & HD has communicated to stop grants and loan for establishment expenditure
after FY 26-27. This was requested to be revoked in the given circumstances as

mentioned above in 3A.

B. Office Space:

1.

C. OSR
i

Mostly ULBs have expressed concern about office space crunch aﬁexl' fresh
recruitments. This needs to be addressed on priority basis. Those UL]?S \-Vhlch has
no office and/ or office is not in good shape, such must be taken on priority.

The property tax appeared as a major source of revenue to all FILBS.-ThlS need's: a
more systemic approach to ensure 100% compliance. There is a wide gap exist
’el 2

-

v
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ii.

iii.

1v.

vi.

Vil.

viil.

ix.

e

Xi.

Xii.

xiii.

Xiv.

XV.

between the number of holdings registered for property tax and number of water
connection given. This is a serious issue for ULB and their designated power
under JMA u/s 70

Introduction of new revenue sources like electricity surcharge, stamp duty etc.
need to re examine by the UD & HD.

In SPTarea there is none saleable land which is adversely affecting the OSR by
approval of building plan

CNT free lands are also limited to certain ULBs and situations like C(iii) exist in
such areas.

All ULBs have raised issues of OSR from contract award etc. which were
coming to respective ULBs immediately after completion of tender process but
after implementation of centralized and digital payment system of the ULBs , the
share is not being transferred to the respective ULBs. This is an loss to ULBs.
This needs to address immediately.
Advertisementis another source of revenue Koderma has mentioned that they
have adopted as best practice. The UD &HD may comprehensively review and
implement a uniform system across all ULBs.
Non payment of holding tax by the Government Authority and offices.
JhumriTelaiya ULB was asked to share its drafted advertising rules and guidelines
for monitoring the advertising process. This would help streamline operations
while enhancing revenue generation.
The Government of Jharkhand and fewCPSE and most SPSEs are not paying
property tax. There is huge arrears exist as reported that a comprehensive details
was shared by the principal Secretary UD&HD which amount to Rs 63.93 crores
for the all the ULBs of the State.
All holdings must be part of software either such are eligible for the payment of
holding tax or not. Even non-building holdings must be covered and assessed.
None of the ULB were absolutely sure that all holding/properties constructedin
municipal areas are part of the list of the holding tax portal. There is no
integration of software which is used for the approval of building plan, issue of
occupancy certificate and creation of new holdings.
A detailed report was asked to share for further intervention on corrections and
reassessment on the building plan management system, where 10% of total
feeonly goes to the ULB and 50% to the Labor Department as Iabo.urcess, despite
ULBs handling most tasks. This may be examined by UD & HD with reference to
other state & big ULBs. . _
The ULBs (wherever applicable) were suggesting 1o explore the potential of
ilori es as an additional revenue source
Eﬂg;sms?gxgeswd that more public parks can be established to generate more
ﬁ\f:llil::?[-)al bodies situated away from district headquarters or sub
divisionheadquarters have reported lack of revenue generation oplpon:mtles :nd
need more resources to fulfil the obligation given under JMA 11 and amended

2011 properly as Municipal bodies “/

- 3
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Xvi.

In area:s Where organizations Iike CCL or similar entities own 70%-80% of the
land within a ULB, it was proposed that post-mining Jand leveling be undertaken
by these organizations, They could then develop green parks through CSR
initiatives and hand them over to the ULBs, which would be responsible for
maintenance and revenue generation,

xvii. Properties are being put to commercial use but not classified same in property tax

portal because taking a trade license is optional and application based. No
organized intensive verification is done by the ULBs,

_D' Promotion of Solar and other new and renewable sources of energy

I.

I.JLBs were recommended to explore opportunities for installing solar panels in street
lights to reduce dependency on traditional source of power electricity. This initiative
would help to minimize external electricity procurement and allow for the
redistribution of surplus encrgy to areas of the state which are facing power shortages.
A phase-wise implementation of such an initiative was suggested.

E. Inter departmental coordination related to budget

L.

ii.

fii.

There is a dispute of collection of holding/ property tax, water charges etc. from the
unit of industrial area authority, market Committee etc. which are of falling under
Municipal boundaries. It can be addressed by the Inter departmental coordination
meetings. There is an order of Hon’ble Jharkhand High Court in the matter of the
Adityapur ULB. This is reported to be the issue of other ULBs as well. UD & HD
must take up the issue at appropriate level and get it addressed for ever.
At regional level the training facilities of department of Panchayati Raj may be
used by entering into MoU. The course content, training etc. may be chosen by the
administrative department.
There is a certain area of conflict with the other departments.

Transfer of water bodies from the department of Agriculture, Animal husbandary

a.
and fisheries to the ULBs
b. Auction of Balughat and division of resources between PRI and department
mines and geology
C. Disputes are on the ownership of GM land between PRI and ULB
d. Holding tax between holding belonging to the industrial Area Authority and ULB
and similar issue between Market board and ULBs.
e. Entertainment tax compensation after implementation of GST between ULRB
and Commercial tax . . |
f. Running of Water Supply Schemes between ULB and DWS in general and. ,
water supply schemes which are supplying jointly to PRI and ULI_B, the ownership
of such scheme should be decided and a model of revenue sharing may also be
iv. Dis;f:tc:li;iaveen railway holding anfl ULBs — Chakradharpur :and Sahi;)g.unj '
V. Chaibasa MC raised issues of denotification of area, but services are being given to
the area by MC. This is among oldest ULBs of the state.
F. Drinking water, Parks etc A-‘/

Y 4
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ii.
iii.

iv.

Vi,

vil.

There are ULBs which has no
(Garhwa).

Issue of dry zone (Chatra) so, water supply is a constraint in Summer.

T"he lz_)ipe water supply is among the most important facilities of the ULBs. The
situation is different at different ULBs but none of the ULBs have achieved 100%
coverage of pipe water coverage. There are lot of schemes are sanctioned under
different funding sources need to be monitored regularly and timeline must be
respected by all the parties under the contractual obligations.

There must be a proper system of monitoring of the running water supply schemes.
The SCADA system must be implemented.

Adequate institutional mechanism of state, regional and ULB level must be created to
handle this issue in the integrated system.

Normally the water supply is an capital intensive activity and its O&M is revenue
intensive in expenditure term. The revenue/ user fec is absolutely inadequate to even
meet the O&M cost. The department must study comprehensively and make a
sustainable policy for the fixation of user charges. ,

Department of UD & HD and ULBs must take necessary steps to ensure 100%
coverage of the pipe water supply in 21% century to all urban households with
projected growth upto 2047.

pipe water supply scheme such as Bansidharnagar

G. Institutional mechanism

Status of regulations:

i.
ii.
iii.

Municipal Establishment Audit Commission |
Jharkhand Property Tax Board (Section 153)
Municipal / Lokpal/Ombudsman (Section 63)

Above may ensure public confidence and accountability of ULBs. These institutions need
to be operational as the provisions of the JMA 2011 mandate.

H. Magazine Publication:

i

As a new initiative, JhumriTelaiya and Koderma ULBs are planning to launch a
monthly magazine featuring citizen id:as. Additionally, they intend to recognize and
promote the best ideas suggested by citizen, establishing it as a best practice
model. This efforts need to be promoted to ensure vide participation of the public in
Urban Governance and this may motivate many tax payers and employees as well.

1. Public facilities

i.

It is suggested that Open gyms t0 be installed to provide free access to the public to
encourage fitness for those who can’t afford it.

J. Other initiatives

i. Huge arrears of electricity bill in all the ULBs for streetlights need to be cleared and
UD & HD maytake necessary steps to get it resolved.
b
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ii. DI?/IFT-and ULB coordination needed to create better facilities for public and
beautification of town with ecological improvement and environmentally sustainable
manner,

i, }?romotion of rainwater harvesting, conservation of water, cleaning of waler
bodies, increasing the capacity of existing water bodies, removal of encroachment
from water bodies on old maps etc. Water harvesting in open fields be promoted and

ensured,
K. Training
i Training facilities are nonexistent in UD & HD. Such facilities must be created at

State levels. Related offices must be trained periodically.
Note:

(i) Attendance as noted on VC is annexed . (Annex -I)

(i) Actual report with some inputs received from 40ULBs and 9 ULBs had not submitted the
report at all in sprit of time given

(iif) ULB wise issues were also raised which is part of the proceeding as recorded in (Annex-IT).

25
)gé\"&?//%\o\\w
){B el ["W"’g
(Harishwar Dayal) (Amrendra ralap Singh)
Member Chairman

Memo No : -S—sg_- /ﬁ-n‘ e Ranchi, Dated L2 L// 02 / %o 24
Copy to- Principal Secretary, Department of Urban Development & Housing Departme

/ Secretary, Finance Department for information. o g
. Deputy S%crctaq
State Finance Commission.
Memo No : .. S_S-/J & 9 Ranchi, Dated :.. 2.4 .az.,/.’%o P

Copy to- CEO Cum Administrator, Municipal Corporation, Ranchi/ = Deoghar/
Medininagar/ Giridih/ Hazaribag/ Dhanbad/ Chas(Bokaro)/ Mango(Jamshedpur)/Adityapur

(Saraikela- Kharsawan) for information & necessary action. s/ 5 -5
l‘T ~
Deputy ccre%my

State Finance Commission.

Memo No : ... L. /)@_" 710 Ranchi, Dated :.2.&;/.0.27/.%75*

Copy to- All DC to forward the copy to Municipal Council & Nagar Panchayat under

your Jurisdiction. \ Ak > g
Deputy Secretary
State Finance Commission.
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Proceedings of the Virtual Meeting on PRI via Video Conference

— 31st January 2025

A virtual meeting was held on 31st J anuary 2025, from 11:00 AM to 6:00 PM, led by Shri A. P.
_ Singh, IAS (Rtd) and Chairman, 5"State Finance Commission, Jharkhand, with representatives
from Panchayati Raj Institutions (PRI) from 24 districts of Jharkhand. NIC Video Conferencing
at yojna bhawan meeting hall which focused on key challenges faced by PRI members,
administrative issues, financial constraints, and recommendations for improving governance at

the local level, in reference to letter number 25 dated 22.01.2015.

(ii) Attendees:

e Dr. Harishwar Dayal, Associate Professor Member, State Finance Commission,
Jharkhand

® Representatives from various Gram Panchayats (GPs) Mukhiya, Panchayat Samitis (PSs)
Pramukh, Zila Parishads (ZPs) Adhyaksha , and CEOs of ZPs etc.

e Shri Sailesh Kumar and Shri Saurav, representatives from the Department of Panchayati
Raj, Government of Jharkhand. '

(iii) Report Received :

Out of 24 districts in Tharkhand, reports were submitted from 14 districts. The Zila Parishads of
10 districts have not submitted their reports yet. Key districts like Ranchi, Dhanbad, and
Jamshedpur have reported, while many from western and northern Jharkhand are pending.

Jharkhand Districts — Report Submission Status ,

sno: Report Submitted sno: Report Not Submitted

1 | Jamtara 1 | Bokaro :

2 | Chatra 2 | Deoghar

3 | Godda 3 | Garhwa

4 | Latehar 4 | Giridih

5 | East Singhbhum (Jamshedpur) 5 | Gumla

6 | Koderma 6 | Lohardaga

7 | Hazaribagh 7 | Sahebganj

8 | Pakur 8 | West Singhbhum (Chaibasa)

9 | Ramgarh 9 | Khuti

10 | Palamu

11 | Ranchi

12 | Dhanbad

13 | Dumka

14 | Kharsawan Saraikela

15 | Simdega
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Dut of 264 P‘a nchayat Samitis in Jharkhand, the above 23 Samitis have submitted their reports.
These submissions are essential for rural governance, planning, and resource allocation.

Howe:ver, a large number of Panchayat Samitis are yet to submit their reports,
delayingdevelopmental work.

Jharkhand Panchayat Samiti — Report Submitted
Sno: Panchayat Samiti
Jamtara
Godda
East Singhbhum (JSR)
Koderma
Hazaribagh
Pakur
Palamu
Ranchi
Aahatu
Chaibasa
Sahebganj
Dhanbad
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Out of 4,345 Gram Panchayats in Jharkhand, the above 26 Panchayats have submitted their
reports. These Panchayats are from different districts, covering various regions of the state.
Many areas are yet to submit their reports. The submission process is crucial for development
planning and governance in rural Jharkhand.

Jharkhand Gram Panchayats — Report

Submitted
sno: Gram Panchayats

1 | Jamtara

2 | Chatra

3 | Godda _ N

4 | Simdega ]

5 | East Singhbhum (JSR)

6 | Koderma
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Hazaribagh

Pakur

Ramgarh

Palamu

Ranchi

Aahatu

Chaibasa

Sahebganj

Dhanbad

Lohardagga
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)
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KEY ISSUES DISCUSSED

0] Lack of Engagement with Higher Authorities

PRI members have expressed concerns about their limited opportunities to engage
with higher authoritics of the PRD. They strongly believed that this meeting was
significant, as it was the first of its kind. They emphasized that if such meetings were
organized regularly by the Department of Panchayati Raj, which would help in resolving

the pending issues more efficiently.
(ii) Need for Training of Functionaries

(a) Most members pointed out that even after two years, functionaries at the
GP, PS, and ZP levels remained untrained. They urged that all functionaries
should receive adequate and {requent training. Issue-based training sessions

should be organized quarterly or every six months for up skilling the elected
e ;
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(iii)

(v)

member and government servants with newer developments in the field of
PRI,

(b) Members noted that Mukhiyas received only a single five-day training
session, which was insufficient. The executive committee members of the
GP were never trained, and other office bearers and members also did not
receive any training, despite the availability of adequate training

infrastructyre,

Low Honorarium ang Unpaid TA/DA :

(8) Many members expressed concerns over the low honorarium and the non-
Payment of travel and daily allowances (TA/DA) as mentioned under rule.
Regular monthly payments are not feasible, and there are better schemes that
provide greater financial Support to poor and women members than the
current honorarium. Additionally, members highlighted tha;t ward member are
listed in the socio-economic survey as deserving poor but are being deprived

of benefits under such schemes.

(b) Pending Honorariums and Lack of Training for Ward Members: Ward
members of Gram Panchayats (GPs) are not receiving adequate support in
terms of training or timely payment of their monthly honorariumof 500,
which remained pending for several months. Ward members are not trained
yet, they lack the necessary knowledge to perform their duties effectively.

(c¢) This was also flagged that many sahiyas, MDM workers and individual
beneficiaries are getting more than Rs 2000 and above monthly honorarium.

this is few among compiling the ward members to resign from such elected

posts.

Office Space Shortage in Zila Parishads :

(a) Space Constraints Due to DRDA Merger: Most Zila Parishads (ZPs) are
facing an acute shortage of office space following the merger of District Rural

Development Agency (DRDA) employees. The situation is expected to
worsen as sanctioned vacancies are filled. This issue needs urgent attention,

with priority given to constructing new buildings in newly established ZPs

N
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and renovating or expanding existing offices. Each ZP should have
designated office space for its office bearers and a well-equipped meeting
hall. Additionally, common areas should be provided for visiting ZP members

to sit and work with necessary facilities.

(b) Provision of Offices for ZPs: ZPs without proper office facilities should be

provided with fully functional office spaces at the earliest.

(c) Incomplete Merger of DRDA into ZPs: Several ZP Chairpersons raised
concerns that the merger of DRDA into ZPs remains incomplete. Many
functions that should have fallen under PRIs have been seﬁarated and placed
under the jurisdiction of the Deputy Commissioner, while manpower and
financial responsibilities will remain with the ZPs. This contradicts the
situation prevailing in most other states. This concern should be legally

examined in view of JPRA 2011 and 73" Constitutional amendment.
Vacant and Non-Sanctioned Posts in ZPs

(a) Large-Scale Vacancies: A significant number of vacancies exist across ZPs,
with some ZPs still suffering with zero sanctioned posts. This need to be
addressed on the priority. The Department of Panchayati Raj should consider
the requirement of the manpower in line with current workloads and
challenges of the 21st century. More digitally aware and capable of working
on such platform may be recognized as;need at hour byrelevant policy

initiative.

(b) Unfilled Positions: Dhanbad highlighted the issue of numerous unfilled
sanctioned posts, particularly for Ayurveda and Homeopathy doctors and their
associated staff. This matter should be taken up with the Directorate of Ayush
to ensure that these responsibilities are fulfilled by the health department. A

review of staffing needs is necessary as mentioned above,

(c) Need for Revised Staffing Patterns in ZPs: The Department of Panchayati
Raj should reassess the staffing structure of ZPs and establish a revised pattern
of sanctioned posts which is suited to present-day requirements. The number

of sanctioned posts should vary to different ZP based on the workload and

RS
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size of each ZP. A model Sanction post for different type of ZP be notified.

So, that sanctioning of post to any ZP can be done in 30 days of its creation.

(d) Lack of Essential Facilities for ZP Chairpersons: Several ZP Chairpersons
have raised concerns over the absence of basic facilities, such as residential
accommodations and vehicles with adequate fuel provisions, given the vast

areas they oversee.

(¢) No Waiting Areas for ZP Members: Zp members, especially those traveling
from remote areas, face difficulties due to the lack of designated waiting areas
in the ZP office. A proper space should be allocated for them to rest and work

while visiting the ZP offices.

(f) Demand for a Dedicated Chief Executive Officer in Ranchi ZP: The
Chairperson of Ranchi ZP demanded that the Chief Executive Officer (CEO)
of the ZP should not also serve as the Deputy Development Commissioner
(DDC), as the DDC, Ranchi has multiple responsibilities and cannot dedicate
sufficient time to ZP affairs. The relevant provision under JPRA 90(3)
provides for the CEQ, additional CEO and Dy. CEO & EO etc. The PRD may

like to consider the sanctioning of post along necessary role and function for

such officials.

(vi)  Financial Constraints Affecting Salary Payments: Many ZPs reported that they
are currently able to pay only 50% to 70% of their salary commitments due to
financial constraints. If all vacant posts are filled, they will struggle to marage
salary payments. Until ZPs can generate sufficient revenue, the state government

must provide financial support to cover establishment costs.

(vi) Need for Dedicated Staff and Resources in Panchayat Samitis

(a) Staffing Shortages in Panchayat Samitis: Pramukhs of Panchayat Samitis
highlighted the absence of dedicated staff for administrative tasks in his/her
office. The Block Development Officer (BDO) is already overburdened with
departmental responsibilities. They requested the appointment of at least one

v
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(viii)

dedicated and knowledgeable clerk for documentation, computer work, and

communication, as well as one fourth-class employee to assist with office
operations.

(b) Need for Contingency Funds for Panchayat Samitis: While Gram
Panchayats (GPs) are receive 15,000 per month to meet their administrative
cost. Panchayat Samitis also require a dedicated contingency fund to cover

necessary office expenses. This can be decided by the PRD.

(¢) Request for Vehicles for Inspections and Field Visits: Pramukhs requested
the provision of vehicles to be made to facilitate inspections and field visits,

which are necessary for effective governance under three tier PRI

Appreciation of Government Efforts by GP Representatives and request for

more urgent needs :

(a) Recognition of Government Initiatives: Most GP members and Mukhiyas
appreciated the efforts of the Department of Panchayati Raj in providing a
monthly contingency grant of %15,000, establishing Gyaan Kendras,
improving facilities at Panichayat Bhavans, and organizing exposure visitsof

PEI members to other states.

(b) Insufficient Space in Gyan Kendras: Members raised concerns about the
inadequate space allocated for Gyaan Kendras, which limits their usability
for learners. They requested additional space to be created for sitting and

reading areas to accommodate those accessing Gyaan Kendra facilities.

(¢) Lack of Office Space in Panchayat Bhavans: Panchayat Bhavans do not
have sufficient space to accommodate all dedicated panchayat-level
employees on any fixed days. Members requested for creation of additional

office space for Halka Karamcharis, Jan Sevaks, and visiting Block officials

etc.

(d) Officials Not Visiting Gram Panchayats Regularly: Despite government
directives, no office bearer, except the Panchayat Secretary, visits the GP

regularly. There were serious complaints about the absence of Halka

RO
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(ix)

(%)

(e)

Karamcharis and Revenue authorities, which hampers local governance and
service delivery.
Jansevek of RD and agriculture are notworking properly. This need to be

synchronized to ensure better out come.

Absence of Officers in Monthly PRI Meetings

(a)

(»)

()

(@)

©

"The Chairpersons of ZPs and Pramukhs pointed out that officers from
different departments fail to attend monthly meetings. As a result, decisions
made by these bodies are often not implemented, reflecting a casual approach

by district and block-level government officers.

This issue arises due to a lack of accountability within the concerned
departments. While the 3Fs (Functions, Functionaries, and Funds) have been
devolved to PRIs on paper, their actual implementation has never been

reviewed by the concern department.

Except PRD, non other departments have allocated any funds to PRIs, these
had further weekend the operational capacity of PRI.

The indifferent attitude of authorities has contributed to the weakening of

these institutions.

The Department of Panchayati Raj has not institutionalized any
mechanismfor coordination between PRIs and related government
departments, leading to ineffective governance at PRI and non compliances

of the provision mentioned in the devolution of power.

Lack of Coordination Among Departments

(a)

The powers and functions were devolved by 13 government departments to
PRIs but this was not properly implemented. Over time, this lack of

enforcement has worsened the situation, leaving PRIs with little actual power

and function. "\\J
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(xi)

(xii)

(b) Due to this lack of coordination, PRI representatives are unaware of
sanctioned and implemented schemes of other departments. This leads to

duplication of efforts, misuse of funds, and inefficient governance at local

level.

(c) PRI representatives are unable to effectively supervise development programs
of area beyond 15" CFC works because they do not receive timely

and/orcomplete information from the relevant departments.

(d) The Gram Panchayat Development Plan (GPDP) is not made comprehensive

and effective due to the challenges mentioned above.
Need for New Revenue Sources for PRIs

(a) Most PRI representatives expressed concerns about the difficulty in
generating Own Source Revenue (OSR). They suggested measures such as
auctioning Balughats (sand mining areas), and consfructing marriage halls,

community centers, and market complexes to generate funds.

(b) Some PRI had informed that PRI had already submitted proposals for
Irevenue-generating projects and are awaiting government approval and
funding.

(c) The Panchayati Raj Department could explore multiple funding models,
including Public-Private Partnerships (PPP) and other sustainable financial

strategies for similar projects.

(d) Utilization of GM Lands and Water Bodies: Many members highlighted the
availability of govemment-managed (GM) lands and water bodies that remain
underufilized. They suggested that these assets could be leveraged for
employment generation and revenue collection through coordinated efforts

with the Departments of Revenue, Fisheries, and other relevant authorities.

Issues in Water Supply Management

(a) Members raised serious concerns about the inefficiency of water supply

management. They noted that the Drinking Water and Sanitation Department

s

11242



(DWSD) and its local personnel eg: EE/AE/JF/etc. often neglect issues
flagged by PRI representatives.

(b) Many members demanded that Gram Panchayats (GPs) should receive
dedicated funds to handle the operation and maintenance (O&M) of hand
pumps during summer and to complete pending water supply schemes in

coordination with DWSD (Drinking Water and Sanitation Department ).

(c) ICDS centers and schools lack proper toilets, drinking water, and
handwashing facilities. The 15th Finance Commission funds are generally

used for these purposes, but their implementation needs improvement.

(d) A joint training program involving PRI representatives, the district
administration, and relevant government departments (including DMFT —
District Mineral Foundation Trust) should be conducted to ensure effective

use of funds and avoid duplication of efforts.

(e) Many Single Village Schemes (SVS) created by PRIs are not properly
mapped in the DWSD portal, raising concerns about transparency and

duplication of funds and schemes. -

(f) Water conservation measures should be integrated into SVS and hand pump

projects to ensure long-term sustainability of such water supply schemes.

(g) Several Hand pumps installed in FY 2020-21onwards by DWSDwere set
up without consulting PRIs. Members reported that many of these pumps were

placed for individual benefit rather than community needs and benefits.

(h) Lack of skilled manpower for repairs of handpump & SVS: There is a
shortage of trained personnel to repair hand pumps and solar water facilities at

the local level. A specialized skill development program should be introduced

to train local workers in water supply maintenance.

(i) PRD & DWSD need better coordination to ensure access to potable drinking
water with composite GIS mapping of all water sources and creating a digital

public grievances redressal system. This will be mgnitored by dedicated PMU.
: *\}
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11243



(j) The PRD, DWSD, and the Department of Labour & Skill Development

should collaborate to address the shortage of trained technical manpower.

(xiii) Other Important Issues

(a) Lack of Emergency Response Resources: Most Mukhiyas raised concerns about the
lack of resources to handle natural disasters,human-animal conflicts, and other
emergencies. They suggested that a set of emergency response resources should be made
readily available at their disposal under JPRA Section 73(B) and 73(C) — Pramukh & ZP

can do it to some extent by using Rs 25000 to 100000 permissible annually under the act.

(b) Demand for Ambulances in Rural Areas: Some Mukhiyas and Pramukhs highlighted
the unavailability of ambulances at the local level is creating problem. One Mukhiya
mentioned that he had used his national award money to puréhase an ambulance,
emphasizing the urgent need for government intervention. This issue should be addressed

in coordination with the Departments of Panchayati Raj and Health, FW&ME.

(c) Optimal Utilization of Amrit Vatika: A Mukhiya from Godda mentioned that an
Amrit Vatika (a green plantation project) was developed, but despite significant plant
growth over the last two years, it is not being utilized effectively. The department should

create a comprehensive plan for the optimal use of Amrit Vatika projects across the state.

(d) Enhancing Tourism Potential: Many members pointed out that several districts have
significant tourism potential but lack development. The Department of Panchayati Raj
should collaborate with the Department of Tourism to explore employment and revenue-

generating opportunities in the tourism sector.

® Established tourism sites need repair and maintenance.
¢ PRI representatives emphasized their exclusion from tourism-related planning and

decision-making and demanded greater involvement in such initiatives.
(xiv) Need for Clear Role Definition

(a) Members raised concerns about the lack of regular visits by Assistant Engineers

(AEs) to Panchayats. A)Q\/ ‘T,

11
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(b) They requested a clear policy defining the roles and responsibilities of EEs and

AESs/JEs to ensure effective infrastructure development at the Panchayat level.

(c) The issue should be addressed in alignment with the challenges mentioned in
paragraphs IX and X.

(xv) Increasing MGNREGA Work days and Fund Devolution
(a) Many members demanded an increase in MGNREGA work days to curb migration.

(b) They also requested the devolution of MGNREGA contingency funds to the Gram

Panchayat (GP) level, as most work is carried out at GP.

(c) Concerns were raised about integrating Finance Commission (FC) funds with
MGNREGA. The 60:40 fund-sharing ratio under MGNREGA as labour & material is
seen as restrictive, and members suggested that dovetailing FC resources could help

create more durable assets.

(d) This has come to notice that GOI is even not releasing proportionate 40% material

component in any year. Only 10-15 % are being released. This need high level

intervention.

(xvi) Inauguration of Schemes in PRI Jurisdiction

(a) PRI representatives expressed concemns that their names are pot included on

ipauguration plaques, even when projects are initiated and implemented by PRI

functionaries. They demanded formal recognition in all government projects within their

jurisdiction.
d that the names of implementing agencies, contractors, and engineers

(b) Members suggeste
ountability.

should also be displayed on plaques to enhance transparency and acc

ion of the state government, PRD may take-up the issue at

(¢) This is a policy decis
appropriate level for final decision.
(xvii) Drought-Proofing and Solar Irrigation Initiatives “
12
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(a) Representatives from Palamu and other regions raised concerns about drought—prooﬁng

and the need to promote solar-based irrigation facilities.

(b) They suggested a collaborative approach involving the Departments of Agriculture,
Animal Husbandry, Fisheries, Rural Development, Water Resources, Energy and
Panchayati Raj to identify affected districts and blocks and prepare a comprehensive

action plan with proper monitoring mechanism through a Project Management Unit
(PMU).

(xviii) Direct Control Over DMFT Funds

(a) Most members demanded direct control over District Mineral Foundation Trust
(DMFT) funds for the department of PRI -GP/Block of most affected with mining
a‘ctivities. '

(b) They suggested that infrastructure, irrigation, public health, and education
schemes should be taken up in a saturation mode to ensure comprehensive
development GP/Block.

(¢) The legal aspects of direct PRI control over DMFT funds should be examined by
PRD in view of new notification about area coverage etc. A state level inter
departmental coordination need to be set up to achieve maximum benefits of
DMFT.

(xix) Need for Cold Storage and Food Processing Units :

(a) Some members raised concerns about the lack of small cold storage facilities and
food processing units, particularly in areas where potatoes, tomatoes, and other
perishable crops are grown in abundance and not paying remunerative price.

(b) The government should consider setting up small-scale cold storage units and

food processing plants to reduce post-harvest losses and enhance farmers'

income.

(xx)  Unresponsive Revenue Officials and Engineers :

e ¥
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(a) There were widespread complaints that Revenue Officers, Circle Officers (COs),
and other officials are unresponsive to genuine concerns, do not attend meetings,
and fail to respond to queries from PRI members. ,

(b) Executive Engincers do not inform Zila Parishads (ZPs) about departmental

activities, leading 1o a lack of coordination and do not take leave form ZP.

(xxi) Financial Pressure Due to Electricity Bills :

(2) Electricity bills are causing huge financial strain on PRIs resources.

(b) Members suggested that solar energy should be promoted as a sustainable
solution. |

(c) A solar energy model should be developed for public spaces, Panchayat Bhawans,
Anganwadi centers, schools, and street lights under the National Solar Renewable
Energy (NSRE) framework. PRD may take an coordinated efforts with Energy
departments to address these issues.

(xxii) Flooding and Housing Scheme Issues

(a) The Mukhiya of Gangaprasad East (Sahebganj) raised concemns about flooding in
the area.
(b) Members also discussed the role of Mukhiyas in various central and state housing

schemes, urging better coordination and support.

(xxiii) Disparity in Scheme Implementation Powers Between PS and GP

Members of Panchayat Samitis (PS) raised concerns about funding disparity in scheme

implementation:
e GPs can implement individual schemes worth 5 lakh through beneficiary committees.

e DPSs, being a higher-level institution, are restricted to only 2.5 lakh per scheme.

e They urged a review of this disparity to ensure equitable financial powers for PSs.

(xxiv) Loss to the State Exchequer Due to Poor TDS and GST Compliance

(a) It was observed that due to a lack of training and competence among PRI

functionaries, crucial financial deductions like TDS (Tax Deducted at Source)

oo
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asGST (Goods & Services Tax),VAT, Mine royalty, labour cess, IT for
contractors and supplies, excess carriage and other payment due to negligence and

cte. are not done which is causing huge loss to the government exchequer.

(b) The Department of Panchayati Raj, Department of Mines & Geology,
Commercial Tax Department, and Department of Labour & Skill Development
should jointly address this issue and conduct training sessions for PRI

representatives on financial compliance.
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(Harishwar Dayal) (Amrendra Pratap Singh)
Member Chairman

Memo No g—ép})@f%d“’ Ranchi, Dated 2—‘:t’/ﬂ Lo 2§

Copy To : Principal Secretary, Depariment of Panchayati Raj, Govt. of Jharkhand for

information and necessary action. MM
Kalrsas
240

(Kaushal Kishore Jha)
Dy. Secretary

Memo No S%Zjé’z‘?f o ' Ranchi, Dated 2—9/07‘%% L4
Copy To : Secretary, Department of Finance, Govt. of Jharkhand for information.
W@é
(Kaushal Kishore Jha)
Dy. Secretary,

Memo No KE//W‘TW Ranchi, Dated 2.4(/&9—/ 20 24

Copy To : All DC/DDC, Govt. of Jharkhand for information & necessary action &

forwarding copy to all ZPs & Participating GPs & Panchayat Samiti .
o

(Kaushal Kishore Jha)
Dy. Secretary.

15

11248 ::








